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and/or knowledge of CDBG, HOME and Section 42 programs. 
The ideal candidate is a highly capable and strongly motivated 
individual with excellent leadership abilities, and strong analytical 
and research skills. This candidate will demonstrate commitment 
and credibility to the mission.

The minimum requirements for this position are possession of a Bachelor’s 
degree, and a minimum of ten (10) years senior management experience 
with increasing levels of responsibility and management of staff within a 
nonprofit or government agency involved or related to Property Management 
and Housing Development; an advanced degree is preferred. Candidates 
must have a working knowledge of nonprofit finance, human resources, 
affordable housing development, property management, resource development 
and neighborhood planning. As a condition of employment, the selected candidate 
must have, and maintain, a valid driver’s license, and be able to pass a driving 
record check as determined by PCRI criteria. This individual also must have 
access to a vehicle and maintain personal automobile insurance which meets 
PCRI guidelines.

THE COMPENSATION
Salary is commensurate with qualifications and experience. PCRI provides a generous 
benefits package that includes: 10 days of paid vacation after the completion of 
one year of employment that will increase over time to 20 paid days, 9 days of 
paid sick leave and 3 days of paid personal time off, 10 paid holidays, employer-paid 
health coverage (medical, dental, vision) that requires a minor contribution from 
the employee if dependents added to the plan, long term disability insurance, 
403(B) plan with an employer match contribution of up to 3% of employee’s 
annual salary. Voluntary benefits include: Life insurance, short term disability 
insurance, critical and accidental insurance.

TO APPLY
If you are interested in this outstanding 
opportunity, please visit our website  
at www.bobmurrayassoc.com to apply 
online. 

Filing Deadline: 
March 31, 2019

Following the closing date, resumes will 
be screened according to the qualifications 
outlined above. The most qualified 
candidates will be invited to personal 
interviews with Bob Murray and Asso-
ciates. Candidates will be advised of 
the status of the recruitment following 
finalist selection. Finalist interviews will be 
held with Portland Community Reinvest-
ment Initiatives. Undergoing and passing 
a pre-employment criminal background, 
drug test and physical exam is required. 
A select group of candidates will be asked 
to provide references once it is anticipated 
that they may be recommended as finalists. 
References will be contacted only following 
candidate approval.

If you have any questions, please do not 
hesitate to call Ms. Valerie Phillips at:

(916) 784-9080



THE AGENCY
Portland Community Reinvestment Initiatives, 
Inc. (PCRI) is a non-profit agency formed by 
neighborhood and government leaders in 1993 
with a mission to preserve, expand and manage 
affordable housing in the City of Portland and provide 
access to and advocacy for the services to their residents. 
PCRI was created to provide affordable rentals to help residents achieve 
family stability and continue to preserve, maintain and expand their portfolio 
of affordable rental homes to meet the housing needs of the community.

PCRI is a fast-paced, highly engaged work environment, with a staff enthusiastically 
committed to the mission of the organization. We strive to communicate effectively 
and respectfully within the context of varying beliefs, behaviors, orientations, identities 
and cultural backgrounds. We actively seek opportunities for professional development 
for our staff and promote a willingness to change for continual improvement.

PCRI’s Vision

PCRI’s vision is to provide affordable housing and associated services that achieve 
family stability, self-sufficiency and resident wealth creation. PCRI serves low-income 
communities and communities of color, providing culturally specific services focused 
on working with families and individuals displaced from African-American communities 
in North and Northeast Portland. 

During the last 20 years, PCRI’s housing and services have proven effective. With 
over 800 units of affordable housing, PCRI’s unique mix of single-family homes, 
small multiplexes, and community apartments represents one of the last stable 
opportunities for low-income households to remain in their vibrant Portland 
neighborhoods. These homes and apartments are woven into the fabric of their 
neighborhoods and are a model for eliminating concentrations of poverty.

To accomplish PCRI’s current housing goal of addressing involuntary displacement, 
PCRI established the Pathway 1000 initiative, with the sole purpose and intent 
of slowing and reversing the involuntary displacement of long term residents 
previously forced to move from North/Northeast Portland and current residents at 
risk of displacement. Through the Pathway 1000 initiative, PCRI aims to 
build and create one thousand 
homes, many of which will be 
available for purchase.

Since its founding, PCRI has 
grown into an agency 
with over 40 employees. 
The agency is governed 
by a seven-member 
Board of Directors and 

has a current operational budget of  
approximately $5.3 million and annual 
construction budget of approximately 
$20 million. More information about 
PCRI and the programs and services 
offered by the agency is available at 
http://pcrihome.org/. 

THE POSITION
The Executive Director provides executive 
management, leadership and oversight 
to all areas of operation in the organization 
including: housing development, resident 
services, property management, budget 
and finance, personnel, community re-
lations, fundraising and compliance. The 
Executive Director will serve as the 
lead spokesperson for PCRI and establish 
and maintain strong working relationships 
with financial, governmental and other 
community-based organizations.

Essential functions of the Executive  
Director position include, but are not 
limited to, the following:

• Serve as an ex-officio member of all 
standing committees and executive 
committee meetings of the Board of 
Directors

• Works closely with the President to 
determine priorities, set agendas and 
prepare for board meetings and discus-
sions, and provide staff to assist the Board

• Leads the development of the strategic 
plan and works with staff to define 
the goals and strategies of PCRI that 
are consistent with its mission

• Establishes and builds effective programs 
and initiatives within the framework 
of the strategic plan and ensures that 
the PCRI’s directives are carried out

• Partners with community based  
organizations with aligned missions 

• Participates in state, regional 
and city policy development.

• Works with the board 
and staff to develop 
long and short term 
fundraising goals and 
strategies

• Completes applications 
for federal, state, local and 
foundational support for op-
erations and leads the fundrais-
ing events coordination and planning

• Ensures that PCRI develops sound annual 
budgets and operates within them; works with the Board and staff to maintain 
the organization’s financial strength and stability

• Superior verbal, written, analytical and interpersonal communication skills

• Strategic vision and agility to think strategically, anticipate future consequences 
and trends and incorporate them into the organizational plan

• Able to manage and lead people; a team builder who is able to connect to 
staff both on an individual level and in large groups with the capacity to enforce 
accountability

• Ensures compliance for all LIHTC, HOME funds, federal, state, local 
and foundation funding and support

• Oversees the management and development of staff, ensuring 
that PCRI has sufficient expertise to fulfill its mission and 
ability to implement strategic plans

• Works with the Board to ensure that sound policies  
and procedures regarding staff recruitment, supervision, 
advancement and development are in place

• Builds strong relationships with the community and networks 
with PCRI donors and the overall charitable community

• Experience working with diverse populations and experience 
effecting change through DEI work

• Knowledge of fundraising events management, grant writing and familiarity 
with a charitable giving community

THE IDEAL CANDIDATE
Portland Community Reinvestment Initiatives, Inc. (PCRI) is seeking 
an Executive Director with a passion for helping people. The ideal 
candidate will be socially conscious, culturally focused and have a 
background in affordable housing for a public or non-profit 
agency. PCRI is looking for an experienced administrator and 

strong manager with exceptional capacity 
for managing and leading people; a team 
builder who is able to connect to staff 
both on an individual level and in large 
groups. The selected candidate will be 
a strategic thinker who takes a creative 
and opportunistic approach to problem-
solving and implementing the vision of 
the Board—an Executive Director who 
can balance the delivery of programs 
against the realities of a budget.

The incoming Executive Director will be 
someone with a strong voice to advocate 
and serve as a champion for the displaced 
and for people of color. This position, 
therefore, requires a collaborative in-
dividual who listens first, then seeks 
input; communicates clearly and concisely 
and exhibits compassion and empathy 
towards others. 

PCRI will benefit from an Executive  
Director with a strong financial 

background and under-
standing of funding and 

grants. Familiarity with 
the Portland area and 
a Property Manage-
ment License for the 
State of Oregon will 

also be desirable. 

This candidate will have 
proven experience in scaling 

a multi-site complex organization 
and a demonstrated ability to both lead 

and build the capabilities of a bright and 
diverse team with the credibility and 
persuasiveness to secure support from staff.

The successful candidate will have a 
high-level understanding of community 
economic development funding and 
financing resources, including the financing 
and development of affordable housing 

PCRI is a fast-paced,  
highly engaged work 

environment, with a staff 
enthusiastically committed  

to the mission of the  
organization.

The incoming  
Executive Director will be 

someone with a strong voice 
to advocate and serve as a 
champion for the displaced 

and for people of color.
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